


HOW CAN WE INCREASE NUMBER OF YAs FROM
UNDERREPRESANTED COUNTRIES

* Underrepresented countries should be determined
e Application or nomination

 Nominations coming from YAs should also welcome
e Organize activities in underdeveloped countries

* Increase visibility by social media, video etc and inform the
benefits from TWAS membership

* YAs can act as ambassadors
 TWAS ROs can organize events out of their locations

* Within the current structure, we should position TYAN in
regional offices

 Websites should be renewed and be user friendly
 ROs can be evaluated and if needed could be changed
* Increase membership engagement

* Newly elected YAs should contribute to TYAN and should have
a role



WOMEN YOUNG AFFILIATES

The criteria from LDCs and underrepresented countries can be
more flexible. If similar CVs, prefer underrepresented /
women

Every baby is +2 years to 40 age limit
Quote can be set for women/men YAs
Sub-offices can be created

Members should nominate at least one women for
membership

Connect rectors to nominate faculties
Connect with NAs/NYAs to nominate



CONNECT TO ROs, PROPOSE IDEAS,
TWAS FELLOW, MEMBERSHIP

* Rules and regulations for new members

* Write a letter on behalf of TYAN to TWAS
fellows and ask for mentorship

e Clarity and uniformity



HOW TO HELP TWAS ROs TO
INCREASE THE IMPACT

* Introduce young blood to regional offices

e Connect with other ROs
e Ask ROs to collaborate with NAs or similar
bodies



